ripartite-Recruitmen ract ic Worker

Onthisday___ / 22/01/2020

toan aéreement as detailed;
1) Office/ Company _ AL-DURRA FOR MANPOWER

For domestic labour recruitment authorized by the Ministry of Commerce license

, the following parties have come

no,_19/2017 And by the Ministry of Interior no.___ 1"201_?____
Locatedin Shard, Ahamd Al Jaber St, Al Awadhi Complex First Floor
Phoneno. 22462562 Email

Represented by (Mr/Mrs) ABDULLAH ABDULKAREEM SULATMAN MOUSA__
hereby referred to as the First Party.

2) Mr/Mrs_ NASER JASER ALI ALFADHLI _ naionality: KUWAITI

280113000719 Number of family members_5

Villa Occupation (job): _Employee
Sulaibekhat BK 3, BLD 15

Civil 1D no.__

Type of residence

Address:

Phone no.__ 99790319 herby referred to as the Second Party-the Employer.
3) Mr/Mrs__ALIYA SAYYAD

12/07/1982

Nationality: Indian sex:_Female

D.0.B:

Occupation (ioh):H_OUSEMiIBassport no:
third party- the domestic worker.,

__T1144862 hereby referred to as the

Preamble

Wherein the second party wishes to appoint a domestic worker to work for

them, and the first party is authorized by the Ministry of Interior to perform the

task, and the third party wishes to work for the second party, the following has
been agreed:

First: The previous preamble is an essential part of the laws of this contract, and

complements it.

Second: Both the first and second party acknowledge the Amiri decree no.17 of

1959 in respect to foreigners' residence law, and its enforcing decisions , in

addition to laws no.68 of 2015 in respect to domestic labour, and its enforcing

decisions; and they are bound by all acts included.

Third: the first party is responsible for the appointment of the third party to work

for the second party as_HOUSEMAID in return for the amount of _N/A_K.D

only, which includes the costs of procurement of the third party, and the
commission of the first party, to be paid as the following:

The amount of _N/A__K.D when the first party receives the visa from the second.

The rest of the amount ___N/A___ K.D, to be paid upon the arrival of the third

party to the second party’s residence

Forth: the first party agrees to the following:

1} To provide the second party with a recent, clear colour photograph size
4"%6", and another recent colour photograph of full body (front standing
posture) size 9"X12” of the domestic worker concerned. In addition to a
photocopy of the passport, and information about the third party, of which
the minimal requirements are: (name, nationality, job, experience,
languages, D.0.B., weight, height, Degree (educational), social status etc.

2)  First party shall recruit the third party for the second party within a period
not more ( ) days.

3} To receive the third party immediately upon his/her arrival and handover
him/her to the second party within 24 hours of their arrival. In case the first
party is unable to receive the worker, their office must notify the department
of domestic labour to take the worker to the residence of domestic laborers
designated by the Ministry of Social Affairs.

4)  To return the third party to his/her country, and the amount of money
received from the second party within 6 months of receiving the domestic
worker to work for the second party, in all cases referred to under Article 17
of domestic labour law no. 68/2015 which state the following:

- In case of the presence of an obstacle that prevents the domestic worker
from performing his/her job, and in which the employer is not involved.

- In case the domestic worker suffers from a communicable disease; or other
physical, health, or mental ilinesses that prevent him/her from continuing
to perform their job,

- In case of the presence of a legal restriction, placed for general interest,
that prevents the employee from issuing a working visa for the labour.
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+In 'case of an administrative deportation of the worker for general public interest,

-In case the office/company provided the employer with incorrect data/information
concerning the domestic worker.

-In case of the domestic worker's refusal to continue working, or their departure to an
unknown destination,

In case the first party refused to return the third party to his/her country, and to return the
amount paid by the second party in the aforementioned cases, the department of domestic
labour must take charge and deduct the amount from the letter of indemnity included in
Article 2 of law 68 for the year 2015 with the regard to domestic labour.

5) In case the third party escapes to return to the office/company, they must refer her/him
immediately to the department of domestic labour.

6) In case of death of the domestic worker, the first party must return the mortal remains of
the worker to his/her country, if the cause of death Is determined as existing prior to the
worker date of entry to the country, and within six months of delivering him/her to the
second panty.

Fifth: the second party (employer) agrees to the following:

1) To provide a convenient residence, properly equipped for decent living for the third

party.

2)  To properly cloth and feed the third party and provide treatment and medical care
when needed.

3) To pay the salary of the third party, staring from the first day of work, at the end of
each month, an amount that is no less than ... K.D{ 0 Kuwaiti

Dinars only) with a signed receipt by the third party. The transfer receipt of the salary is
also considered as proof of payment.

4) To compensate the third party, in accordance with Kuwaiti civil laws, in case of injury
during work or because of it.

5)  To issue a residence visa for the third party far the duration of this contract in
accordance with the laws of the Amirl decree no.17 for 1959 In respect to foreign
residence law and it's enforcing decisions.

6)  Tocover appointment expenses of the third party. The third party is not to be afforded
such expenses.

7)  Tocoverthe expenses of returning the body of the third party in case of his/her death,
and 1o pay the salary of the month in which the third party died.

8) Not to charge the third party with work outside Kuwait without his/her consent; or to
work for others. If one or both have been proven, the employee must pay the expenses
of returning the third party to his/her country.

Sixth: the third party {domestic worker) consent to the following:

1) To perforin the tasks agreed upon and to follow and execute the instructions of the
second party and his/her family members as best as possible, and to respect the laws,
customs, and traditions of the country, as long as the instructions do not endanger the
life of the third party or his/her dignity.

2)  Tosafeguard the secrets, money, and possessions of the second party and his family.

3) Refrain from working for others with or without payment.

seven; Ge “gﬁ.l
1) Theilid party works for the semnd as _‘}ID _for a monthly salary
Y ko
2) The duration of this contract starts from____Arrival Date  renewable for a

second term unless one of the parties(second/third) expresses his/her wish to
terminate it at least two months prior to its expiration.

3) The third party must not work for mare than 12 hours a day, and must be
allowed no less than an hour break after 5 consecutive hours of work. The third
party has the right to at least 8 hours consecutive night rest,

4) The third party has a right to a full day a week break that is paid.

5) The third party has a right to a paid annual leave,

6) The third party has a right to a termination compensation equivalent to a month
payment for each year, at the end of the contract.

7) The third party has the right to keep his/her passport or identification
documents, the second party is not allowed to hold them unless with the consent
of the third party.

8) The third party transfer of residency is banned the warranty period of the first
party

9) The second party must pay the expenses of the return flight ticket of third party
(e class} after the termination or renewal of the contract.

10) Any dispute regarding any article of this contract must be referred to the

administration of domestic labour to resolve, and if settlement is not possible it
shall be referred to the appropriate court.

11) Anything unstated in this contract must be referred to the articles under law
no.68 of 2015 in respect to domestic workers, and it's enforcing decisions. In case
of lack of acts of law that address it, Kuwaiti laws are applicable,

12} There is an original and four copies of this contract, The original is to be sent to
the department of domestic labour after the third party arrives to the country
and signs the contract; the first and second coples ta be delivered to the second

party; the third copy to the first party; the fourth copy to the third party.

The first party The second party The third party
AL-DURRA FOR NASER JASER ALI AL ALIYA SAYYAD

Name: Name: ame:

Signature: signature: Signature:

1.Dno: 1972017 1.0. n0:280113000719  passport no:

In the event of any divergence between the Arabic text and the English

translation, the Arabic shall prevail,

/
T1144862
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Reforence No.: DM933999 ¢ %
S
POWER OF ATTORNEY.

(To be printed on letter head of the Foreign Employer, Employers in individual category shall be required to print it on plain paper)

KNOW ALL MEN BY THESE PRESENTS:

3

I, NASER JASER ALI ALFADHLI of legal age & nationality of , with office address at P.O. Box No,
in my capacity as of NASER JASER ALI ALFADHLI do hereby appoint, name
and constitute M/S. OVERSEAS MANPOWER COMPANY. AP LTD with office address at 10-2-289,ITI Mallepally Campus, Vijaynagar Colony, ,
HYDERABAD, HYDERABAD, HYDERABAD, TELANGANA - 500057, INDIA represented in this act by P VENKATA RAMI REDDY IAS , as our
true and legal representative to act for and in our name and stead and to perform the following acts:

1. To recruit and engage Indian nationals on behalf of the employer.

a. Shall be revocable on completion of the services and return to India of the employees recruited by the employer.
b. Can be terminated on giving One month's notice to one party by the other (Subject to 2a).

¢. Power of Altorney shall be valid for the period of two years from the date of issue of this document (Subject to 2a).

2.To act on behalf of the employer in respect of such selection and travel matters pertaining thereto including dealing with the Protector of
Emigrants, Government of India. This Power of Attorney :

3. To represent our company before any and all Government and private offices/agencies in the India;

4. To conduct the recruitment related activities i.e hiring and placement of Indian workers for overseas employment;

5. To recruit Indian workers as per the émploymenl contract mandated by Ministry of Overseas Indian affairs and available at website
https:/femigrate.gov.in.

6. To sign, authenticate and deliver all documents necessary to complete any transaction related to such recruitment and hiring, including making
the necessary steps to facilitate the departure of the recruited workers;

7. To bring suit, defend and enter into compromises in India, in my name and stead in litigations Brought for or against us (our company) in all
matters involving the employment of Indian contract workers for myself (our company);
8. To assume jointly and severally with the undersigned (our company) any liability that may arise in connection with the workers' recruitment and

Jor implementation of the employment contract and other terms and conditions of the appointment as defined and spelled out in
https:/femigrate.gov.in.

9. To allow visiting the workplace and residence of the workers recruited through them for the verification of the facilities provided to the workers.

This power of attorney shall be operative with immediate effect and shall conlinue to remain in force until revoked as provided in paragraph 2
(a) and (c) above.

HEREBY GRANTING unto my (our) said representative full power and authority to execute or perform whatsoever requisite, or proper to be done
in about the premises as fully to all intents and purposes as | might or could lawfully do if personally present, with power of substitution and

revocation and hereby ratifying and conforming all that my (our) said legal representative or his substitute shall lawfully do or cause to be done
under and by virtue of these presents.

C v

i

(Signature of Signatory Authority)

I.D. No. or Passport No.; 280113000719

Issued on:
at:







Demand Letter
(To be printed on letter head of the Foreign Employer. Employers in individual category shall be required to print it on plain paper)

To,
NASER JASER ALI ALFADHLI

CR No./ Trade License/ Personal 280113000719
Address: BK 3, BLD 15, SULAIBKHAT

KUWAIT-

Conlact No.: 99790319, --

Email ID: t11448620@gmail.com

FE ID(as per eMigrate system): F 5633035

Dear Sir/ Madam,

Your demand DM933999 dated 06/02/2020 has been forwarded to the Recruiting Agent M/s. OVERSEAS MANPOWER COMPANY. AP
LTD in eMigrate system, as chosen by you for the purpose of recruitment of Indian workers / personnel as per the following details-

Sr. No. Job Role No. of Personnel required Salary Offered

1 House-Maid 2 110.0

Terms and condilions of demand letter:

a. Transport facility will be provided to the worker / employee from residence to the workplace.

b. Paid Leaves (annual / medical etc) will be provided to worker / employee as per the Employment Contract.

¢. Free Food or Food Allowance will be provided to the worker / employee.

d. Free Accommodation or Accommodation Allowance will be provided to the worker / employee.

e. Overtime allowance will be provided to the worker / employee as per the Employment Contract.

f. Visa will be provided to the worker / employee at the cost of Employer.

g. Weekly off will be provided to the worker / employee,

h. To and fro air licket will be provided for joining work and going back after completion of contract.

i. Adequate Life Insurance will be provided to the worker / employee during the Employment at the cost of Employer,
j. Adequate Medical facility will be provided to the worker / employee at the cost of Employer.

k. In case of death of the Worker / Employee, the Employer at his cost shall transport the mortal remains of the worker to India at his / her address,
within a reasonable time and will also complete necessary formalities.

1. By submitting demand in eMigrate system of Ministry of Overseas Indian Affairs, Chanakya Puri, New Delhi, India, you agree that you have valid
labour quota to import workers from India as per the detalls given in demand application.

2. By submitting demand in eMigrate system, you agree that, there shall be no misuse of the aforesaid demand letter. The FE and RA shall be
responsible to ensure the same as per Indian Laws.

3. By submitting this demand in eMigrate system, you also certify that the same set of demand shall not be given to any other Indian Recruiting Agent
by way of online or any other means for recruitment.

4, This demand letter shall not be sent to anyone either through email or post or by any other means except to the Govt, Authorities or to the
Authorized Signatory of Recruiting Agency (RA), you have chosen for the recruitment. This letter cannot be further shared with anyone by the
selected RA except uploading it on eMigrate system wherever required,

5. FE is required to sign this demand letter and send it to RA so the RA shall sign the same and upload it on eMigrate at the time of
acknowledgement of the demand.

8. Designated RA shall be required to verify the copy of the approval of the local govt. uploaded by the FE in this application for recruiting the Indian
Worker. Demand submitted by FE shall be approved in the eMigrate system after RA acknowledges the same after due verification.

7. In case FE's submission of demand is disproportionate to the valid quota available to him for recruiting Indian Workers or violating any of the
above terms and conditions, eMigrate login account of such FE shall be blocked without any prior notice and further recruitment shall be suspended,

Signature of Authorised Signatory of FE
(along with the stamp of the organization and date & place)

Signature of Authorised Signatory of RA
(along with the stamp of the RA and date & place)






USERNAME: FE5633035
PASSWORD : Ind2018!
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